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Ensuring audit-proof compliance 
 has become a key part of to- 
 day’s corporate world. It is es-
sential to make sure that economic 
and legal restrictions are not breached. 
As the security requirements for pay-
ments are growing constantly, most 
companies depend on extremely se-
cure applications for their payment 
transactions.

Even under these circumstances, 
payments can sometimes not arrive 
at their recipient. For as soon as an 
executing or interme-
diary bank finds a re-
cipient which is on a 
sanction or an embargo 
list, it freezes the pay-
ment. To recover the 
money cost a signifi-
cant amount of time 
and administrative ef-
fort. Alongside that, 
the company may have 
to face both legal consequences and 
a massive loss in trust, if such a case 
should become public knowledge.

One solution for this is to integrate 
systematic Denied Party Checks into 
the corporate landscape. The aim of 
such controls is to identify conspicu-
ous transactions and filter these out 
before they are sent to the bank.

But before such a verification can 
be implemented, a series of questions 
must be answered : which  Denied-
Party-List should be used as the basis 
of the checks? Should conspicuous 
payments be deleted immediately, 
diverted or should they be checked 
manually first? How should the deliv-

ering system be informed and updat-
ed? How should HR payments be han-
dled within the new structure? Which 
regulatory demands have been set by 
the auditor?

Of course there are also additional 
questions which must be addressed 
before any prevention system can be 
implemented, which will differ from 
case to case depending on the indi-
vidual corporate IT landscape and the 
structural circumstances. Certainly 
each corporate will aim to keep the 

established payment workflows as 
automated as possible.

Building it into the System

Following these general questions, 
each company must decide at which 
point in the system landscape the 
Denied Party Check should be estab-
lished. One obvious option is to inte-
grate the checks in the system where 
payments are created. In practice, 
however, this has proven to be thorny 
ground, resulting in complex and 
costly projects across heterogeneous 
ERP, TMS and HR systems. From the 
view of the workflows, the ideal loca-

tion for the Denied Party Check is in 
the central interface.

Corporates which have already 
centralised their payment process-
es are in the best starting position : 
they can integrate the checks into 
their existing Electronic Banking 
hub or payment factory, which is at 
the heart of the workflow manage-
ment. This means that the Denied 
Party Check can be made centrally for 
all external systems delivering files 
as well as for all manual payments.

Immediate attrac-
tions of this scenario 
are the comparatively 
low implementation 
costs and the seamless 
implementation in the 
existing workflows. In 
addition, all activities of 
the verification process 
can make use of exist-
ing components, such 

as backups and archiving. Clearly a 
solution of this kind allows the “boss” 
to sleep easily, knowing that all nec-
essary measures have been taken to 
prevent payments to sanctioned per-
sons.  //
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A “Denied Party Check” allows treasury departments to identify and filter 
conspicuous transactions before they are sent to a bank. In a centralised 
payment system, a check of this kind is easy to integrate.
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Treasurer Printausgabe 01-2017“

»The ideal place for the Denied Party 
Check is at the heart of the process, i.e. 
where the various workflows meet and 
interact.«


